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AIMS  
 
To inspire and motivate all students to achieve at their very best, challenge stereotypes and encourage everyone to 
consider a wide range of careers and develop their aspirations. This will be carried out through impartial and 
independent information, advice and guidance for all students in Years 7-11. Careers education and guidance will 
support and encourage students to fulfil their potential and effect a smooth transition to life beyond secondary 
school (higher/ further education, apprenticeships and the world of work).   

 

STATUATORY REQUIREMENTS AND RECOMMENDATIONS 

 
The careers provision at All Saints Academy is in line with the statutory guidance developed by the Department for 
Education, which refers to Section 42A and 45A of the Education Act 1997.    
This states that all Secondary schools should provide independent careers guidance and that this guidance should: 
be impartial; include information on a range of pathways, including university options or apprenticeships; be 
adapted to the needs to the student. 
The Education Act 2011 requires that all schools or colleges ‘must secure all registered students at the school are 
provided with independent career guidance during the relevant phase of their education’. 
The Technical and Further Education Act 2017 requires all schools and colleges to ensure that there is an opportunity 
for a range of education and training providers to access all students in years 8-11. This is designed to ensure that all 
students get access to information about technical education and apprenticeships.   
In addition, the academy is compliant with the careers guidance that the government set out for delivery from 5 
January 2018: ‘Careers Guidance and Inspiration for young people in schools.’  This states that all academies must 
give education and training providers the opportunity to talk to students about approved technical qualifications and 
apprenticeships.   
The Academy is committed to working towards the eight Gatsby Benchmarks of Good Careers Guidance.  
These benchmarks are: 
 

1. A stable careers programme - Every school and college should have an embedded programme of career 
education and guidance that is known and understood by students, parents, teachers, governors and 
employers. 

2. Learning from careers and Labour Market Information (LMI) - Every student, and their parents, should have 
access to good quality information about future study options and labour market opportunities. They will 
need the support of an informed adviser to make best use of available information. 

3. Addressing the needs of each students - Students have different career guidance needs at different stages. 
Opportunities for advice and support need to be tailored to the needs of each student. A school’s careers 
programme should embed equality and diversity considerations throughout. 

4. Linking curriculum learning to careers - All teachers should link curriculum learning with careers. STEM 
subject teachers should highlight the relevance of STEM subjects for a wide range of future career paths. 

5. Encounters with employers and employees - Every student should have multiple opportunities to learn from 
employers about work, employment and the skills that are valued in the workplace. This can be through a 
range of enrichment activities including visiting speakers, mentoring and enterprise schemes. 

6. Experiences of workplaces - Every student should have first-hand experiences of the workplace through 
work visits, work shadowing and/or work experience to help their exploration of career opportunities and 
expand their networks. 
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7. Encounters with further and higher education - All students should understand the full range of learning 
opportunities that are available to them. This includes both academic and vocational routes and learning in 
schools, colleges, universities and in the workplace. 

8. Personal guidance - Every pupil should have opportunities for guidance interviews with a career adviser, 
who could be internal (a member of school staff) or external, provided they are trained to an appropriate 
level. These should be available whenever significant study or career choices are being made. 

 

COMMITMENT  
 
Staff are committed to:  
• the provision of resources and advice to allow all students to understand and develop career choices   
• inspiring students to achieve and to be ambitious  
• involving students, parents and carers in the further development of careers work  
• working in conjunction with employers and external agencies so that no student is disadvantaged in gaining 

access to education, training or work  

 

ACCESS & PROVISION  
 
Careers Education will be delivered predominantly through ‘Careers Days’ as part of the Enrichment programme.  
Each year group will have an entitlement including access to information about career paths and the labour market, 
and opportunities to learn from employers.  Links to updated careers advice and guidance is available for students, 
parents and carers via the Academy website. The Academy have links through the Careers and Enterprise Company 
and have an assigned Enterprise Co-ordinator (Tees Valley Combined Authority) and Enterprise Adviser (Santander).  
All Saints Academy aims to ensure that our careers programme is: 
Universal. Every student will get access to all aspects of the careers programme and have opportunities to meets 
employers, post 16 providers, have career interviews and were necessary additional support provided. 
Progressive. The careers programme will cover every year (Year 7-11) and will build on the previous year’s activities 
to support students in making informed decisions based on their future career pathways.  
Student Centred. Our students are at the heart of our careers programme and all activities are organised to 
maximise students career learning. Feedback gathered from students after career events and annual careers 
evaluation will help the careers lead to plan future provision. 
Outcome focussed. In agreement with SLT the careers programme will have defined career outcomes that will be 
used to judge the effectiveness of the careers programme and to develop future action plans.  
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PLANNED PROVISION 2021_22 

 

Year 7 • PDE event in Summer students will learn about careers and engage in workshops exploring possible careers, 

understanding strengths and weaknesses, LMI and working in the Tees Valley, Working with budgets. 

• Opportunity to attend Aspire talks 

• Engagement in National Careers week and National Apprenticeship week 

Year 8 • PDE event in Autumn students will engage in STEM activities working with Civil Engineers to learn about the 

role of engineering and to then design and build a scale model to enter a Bridge Building competition . 

• Opportunity to attend Aspire talks 

• Engagement in National Careers week and National Apprenticeship week 

Year 9 • PDE event in Spring students will engage in ‘Gibson’s Gig’ activity introducing students to project 

management, collaboration, presentation skills, problem solving and connecting curriculum learning (Maths, 

Art, English, Technologies and ICT) 

• Opportunity to attend Aspire talks 

• Engagement in National Careers week and National Apprenticeship week 

Year 10  • PDE Day in summer term will see students participate in a stock market event activity and workshops 

exploring Post 16 and 18 Pathways, Raising aspiration (NERAP) and motivational speaker. 

• Attend 2 college taster events one at a 6th Form and second at an FE establishment 

• Opportunity to attend Aspire series of talks 

Year 11  • Post 16 Providers access to all Year 11 students via assemblies every Monday morning during the Autumn 

term. 

• PDE day in October will see student prepare for post 16 by attending a series of workshops covering CV 

Writing, Interview Techniques, University Life, Understanding Finance. 

• 1-2-1 interviews with impartial adviser – contracted service provided by Youth Directions 

• Careers fayre to be delivered in Spring term 

• Aspire Talks 

• Regular emails to students to update them with post 16 open events, apprenticeship and work experience 

opportunities 

 

 

EQUAL OPPORTUNITIES  
 
The academy is keen to promote equality of opportunity and will endeavour to use every avenue to challenge 
stereotypes and to raise aspirations.  
 

DESTINATION DATA 

The destinations of leavers are closely monitored. The academy receives termly destination data from the Youth 
Direction service. This data records the destination pathways of school leavers for 3 years. The purpose of the 
destination data is one of the KPI to assess the effectiveness of the careers programme, track those students who 
progress to FE/HE/Apprenticeships and those that are NEET (Not in Employment, Education or Training).   

 

 
MONITORING, EVALUATION AND REVIEW  
 
This policy will be reviewed annually as part of the whole-school self-assessment process. Parents are welcome to 

give feedback on any aspect of the CEIAG programme to the Careers Coordinator.   

Student voice activities are conducted with students from various year groups at least once a year.  

 

 
MANAGEMENT  
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The leadership and management of Careers Education and Guidance is the responsibility of Mr Dave Johnson 
(djohnson@allsaintsib.org). A designated member of staff leads the Careers strand for PSHE and Enrichment. A 
designated Governor monitoring pair will review the Careers programme and its delivery.   

 

RESOURCES  
 
An area has been set aside within the Learning Resource Centre [LRC] with careers information for students of all 
year groups to access. This area is open to all students before school, at break, at lunchtime and after school.   
 
Opportunities for students to access are emailed on a regular basis. A range of resources for Parents/ Carers will be 
available on the Academy website. Parents/ Carers are welcome to attend their child’s personalised career interview 
if a request is made in advance.  
 

OFSTED: 

The Common Inspection Framework requires all schools and colleges to ensure all students leave their place of 

learning having meaningful experiences of: 

• A curriculum that has suitable breadth, depth and relevance so it meets the relevant statutory 

requirements, as well as the needs of children, learners and employers, nationally and in the local 

community. 

• Successfully plan and manage learning programmes, the curriculum and careers advice so that all children 

and learners get a good start and are well prepared for the next stage in the education, training or 

employment. 

• Promote learners’ choices about the next stage of their education, training or employment through 

providing, were relevant, impartial careers advice and guidance. 

• Promote learners’ personal development, so that they are well prepared to respect others and contribute 

to wider society and life in Britain. 
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